Eligibility
Verification
Services (EVS)

Performing eligibility verification audits to ensure that all
individuals covered under an employer’s plan are eligible

for that coverage can result in substantial savings.

Our comprehensive dependent eligibility audits are designed to
minimize employee and staff disruption. We work closely with
employers to make decisions regarding plan amnesty, COBRA
participants, retirees, and termination rules to ensure the audit is
designed to respect and reflect the employer’s culture and policies.

We provide two levels of service

to meet your needs:

Complete

Our complete audit service includes
a comprehensive eligibility audit of
every employee who currently covers
a spouse or dependent under your

plan(s).

What you can expect

Select

Our select audit service includes a
comprehensive eligibility audit of
every employee who covers a spouse
or dependent and gains eligibility for
coverage throughout the plan year
(e.g., new hires, life status changes,
open enrollment, etc.) and has chosen
coverage for a spouse or dependent.

Q(D Full population, ongoing, and dependent reverification
audits, and employee attestation

Employer customizations: messaging, logos, document
==~ requirements and timeframes

or tablet to take a pic and upload or scan and upload

using a computer

g Uploading documents couldn’t be easier - use a phone

Audit status updates by phone or online

\a/ Fees billed per family unit, not per individual dependent

Ready to simplify

elig i bility verification? www.wexinc.com/solutions/benefits/rfp

Request a proposal

Real Savings

Statistics show that up to

15%

of a typical employer’s
dependent population is
ineligible for coverage.

Depending on various
factors, including how much
an organization contributes
towards the dependent
premium, an EVS audit can
generate net savings of

3-8%

of plan expenses.
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